
ITF Equality Testing in Transport Questionnaire for Union Reps/Officials 2017 
Recruitment email to be sent by union leaders/activists 

 
Hello friends, 
 
Gender inequality, discrimination and violence in workplaces negatively affect all workers, men and 
women, and restrict women’s ability to be in the workplace. This is a major social problem in countries 
around the world, particularly acute in male-dominated industries such as the transport sector. An 
International Labour Organization report has said, “Transport is one of several sectors that have 
traditionally been regarded as ‘no place for women’. In many respects and in many countries, this is 
still the case today.”  In order to shed light on the scope and impact of gender (in)equality, 
discrimination and violence in transport workplaces, the International Transport Workers’ Federation 
is conducting ‘Equality Testing in Transport Research’ which consists of a worker survey and a 
supplementary questionnaire for union representatives/officials.   
 
This questionnaire is for women and men union representatives/officials, aged 16 and over, and will 
ask you what you perceive are the significant issues in your union around gender (in)equality, 
discrimination and violence.  It will ask you about union action such as relevant campaigns, training 
and collective bargaining provisions as well as employer policies and national laws and/or regulations 
on these issues. 
 
We ask that you distribute this questionnaire (LINK) to your colleagues who are also union 
representatives/officials, and that you encourage as many workers as possible to complete the 
separate survey for transport workers (LINK). 
 
Please also contact women@itf.org.uk if you would like to get more involved in our campaigns for a 
safe and fair transport industry for women workers. 
 
Your participation is voluntary and anonymous.  Neither union representatives nor your employer will 
know whether or not you participated. 
To complete the survey in English, or learn more about what participation involves, please go to:  
[study url] 
 
Arabic 
Bulgarian 
French 
Hindi 
Portuguese 
Russian 
Spanish 
Swedish 
Thai 
 
This research is an important first step to improving policies to respond to the problem of gender 
inequality in the workplace. With your help we can reach the greatest number of workers and union 
representative/officials from the most diverse workplaces, and deliver a strong piece of research that 
will benefit union campaigning for all of us. 
 
In solidarity, 


