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47 Wafula, P. (2018). Violence against Women and Girls in Public Road Transport and Connected Spaces in Nairobi County, Kenya.

Preliminary Research and Baseline Study report. Editors, Mwaura, N. and Kihonge, L., Flone Initiative.
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49 Collinson, M. and D. Collinson (1996). "It's Only Dick": The Sexual Harassment of Women Managers in Insurance Sales. Work
Employment Society 10(1): 29-56; DiTomaso, N. (1989). Sexuality in the Workplace: Discrimination and Harassment, The Sexuality of
Organization, J. Hearn, D. Sheppard, P. Tancred-Sheriff and G. Burrell (eds). London: Sage, 71-90; Wright, T. (2016). Gender and sexuality
in male-dominated occupations: women workers in construction and transport, Basingstoke: Palgrave Macmillan.
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%0 Kamau, A. and Alfers L. (2017). Impact of WASH Deficits on Labour Productivity in the Informal Economy Nakuru Report, Kenya.

WIEGO/IIED Collaboration on Water and Sanitation in Informal Workplaces. Draft report.
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8 The ITF commissioned a baseline report to estimate the potential impact on the matatu workforce from BRT in Nairobi, which

called for more research to determine a more precise assessment of the impact on workers, see Spooner 2018.
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59 |In August 2018 New York became the first US city to cap the number of licenses for ride-hailing services such as Uber for one year,

aimed at reducing traffic congestion and increasing driver pay. Retrieved 8 August 2018 from: https://uk.reuters.com/article/us-uber-

new-york/new-york-city-votes-to-cap-uber-lyft-vehicle-licenses-idUKKBNIKT2M3
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www.fes-london.org
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transporting the world
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